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FORM OF CONFIDENTIAL REPORT ON CLASS I AND CLASS II OFFICERS
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Name of officer and designation

RS0 AU 24 el

Date of birth

ey dllu

PART -1
M- 1

(To be filled in by office)
(5380 M2yq)

Date of continuous appointment to the present

grade.

slaril £3%% YR AvioL [Fags+ll cudlw

Present post and date of appointment thereto

elasil €lel A Fugisil dilw

Periods of absence on leave during the year

%L S1RIRAR §2% Ul 1wl Yed

Educational degree / diploma received by him

during the year under review.

wlal sl a¥ eV AHE Awdd Aalis

RAYRwlni.

Training received during the year (indicate
period of training, name of course and institution

attended).

a¥ e Aaddl aneli (el Hed, AUASH
A % AL el dldl S AL A sulaal).
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PART-II
Ut - 2
SELF-APPRAISAL
Wy eUis

(To be filled in by the officer reported upon)
((Fu ASAE Qi 2 B AR RaAty )

A brief summary of your main duties and respon-
sibilities. (If any norms and targets have been
fixed for your work, they may also be indicated).
(In not more than 100 words).

Auell Yo 62 A yaeeldiAl 6l [Radl
(e 514 2 A SIS WRRL WA aguist suauMl
sl S, dl d-{l uet Radl wuudl).  (ayui ay
900 AGEWML).

A brief account of your contribution during the

year with reference to the norms and targets, if

any, indicated at (i) above -in not more than 200

words). (Add extra sheets, if necessary.)

ay  elat vl sl AR guid. 6w
(1) ®i oRuou Y S QR A amist suawi

Qi dl, A Asolui @Aadl sadl (ayui ay 200

268141). (%32 weuu dl arlf W 6R).
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3.  Details of any specific item of work done by you
which you consider especially note - worthy
(in 50 words). :

3. WU wiA lMuel dRidl €L var il sl s

[@fBre sl QoL (wo wselnL).

4. If, in your opinion, you were unable to achieve
the expected quality or quantity of performance
in respect of any aspect of your work, indicate
briefly your reasons why it happened (in 50 words).

¥ AL sl SIS wAl wRwdHdl sl sy
U oAl 5 WL R A 530 asul €, dl v aal
HI2el UYL 5180 AAUHL wRudl ( YO ACLL).

U.  Whether the statement of immovable property has been
submitted in the prescribed Time-Limit for the last
Calander Year or not ? If yes, the date of such
submission and if not, the reasons for the same.

W oud v vifad aui A6 ad a2 Basd weis 4R
FalRd vl wusl g 8 3 33 2 9 61, dl was el
lluL 2 % AL, ol AHUUR ULs ] eRALL R SR80

Date : SIEnatURe =i s S e e R i,
Al : udl
DeSIERRtION X ol B A i

dlel
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PART - IIT &2 - 3

(To be filled in by Reporting Officer)
(vt avi-iR ARSI HRY)

Do you agree with the self-assessment of his
performance done by the officer at Part I ? Ifnot,

give reasons why you do not agree.

AR AuAl S0 23 el W s
ofd-Yedist A WU WA 6L 7 A3 - &), dl A
WAL S1RelL ALl

What is your assessment of his clarity of thought
and power of expression on paper ?

quull Addl RaRdl wedl 2 e s
el 23l wuq o yeuist 9 ?

Has he adequate ability to note and draft in
Gujarati ?
st i 2 yuel-Aud w2 A Yadl alsa
qud © ?

What is your assessment of his-
(AL ol 2i3L wiue Heuis wrudl -

(i) Initiative, resourcefulness and willingness
to assume responsibility.
(1) udagR, Yo 2 waeeidl Gusdrdl dardl

(i) Capacity for organisation and to get work
from subordinates.

() aaza-alm wA ¢ DA sdabl wadl
s Aael .

(i) Capacity to take quick and sound decision
(3) 2wl 2 usa (el dawdl als

(iv) Character and temperament including relations
with fellow-officers and general public.

(¥) well-viRsilil 21 A3 Fricdl WAL Aol
Alkd AR 2 @eud.

Has he properly exercised delegated powers or
does he have a tendency to refer cases back of

guidance ?
Al Aadt And Avn Ad Al B F 31 vaal
2 wolesl+ 2 30 weoL Wisaarl 9R uud 8 ?



-3,

10.
10.

11,
T

TR

13

13.

Quality of reporting - Does he correctly and
objectively appraise the work of persons working

under him ?

datadl gpidrii-Audl ¢1a 14 13 s3dl
SIERTAET

sl 2 il v dee yaagll 3 @ ?

Assessment of integrity : ( Has anything come to
your notice which reflects adversely on the officer’s

integrity ? )
WHIRL S, 3euise @ (ARSI wlRisdt R3¢+l
1S oltold UL AL 4R 2l B 7))

Brief mention of outstanding work, if any, during the
period under report. :

Adale st Yed s A8 QR sin 5
dl 2l AR FEa.

Details of reprimand or disciplinary action, if any,
during the year under report.

sddld dsa-l ay el 515 sy ) Sy, 3
Rurdoior wag errami e §iu dl A+l Roidl.

. Has he tried to bring political pressure or other

influence especially for serviceable affairs of
transfer and appointment issues ? If Yes, so give

details. -

Aatd @l slordl vy s34 oteefl/[FaRjs+{l suotani
duel AYSU Ul WY QIUEOURL Qlaal Ui sa
® 79 g1, dl [Qadl.

Overall assessment
e YeUis

Suitability for other spheres of work, if any.
ofloa 510 w1 oyt iy, dl Q.

Training needs - ( looking to his aptitudes and
career development possibilities, please indicate
specific areas for him ).

Aledl-9 330Ul ( Anl ) wuIR A 512036l

Rustaell asucall Adi Anei WS s Asdl saldl.

Effectiveness in the development and protection

of scheduled castes and / or scheduled tribes.

ALY AL 27 [ 22aL vy Bid w2

(A5t 21 28101 oltoldMi U551,

(a) Attitude towards scheduled castes and /
or scheduled Tribes.

(8) qyRd ARl A | wma 2y Pd
Al udlf qael.

(b) Sensitivity to social justice.

(v) wulss -y yavq Adeallad

(c) Ability to take quick and effective action

=



()

(@

()
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to prevent and quell atrocities and ensure
justice to scheduled castes and / or scheduled
tribes.

AR Al A [ 2EAdl ARRYRA -
AR YRl AUAIRL A5l 2 gloll 2al 2
Al W2 d PP sal adl wiA

wAWIRS wardl dar{l walsd.

Effectiveness in bringing about the develop-
ment of scheduled castes and / or scheduled
tribes.

AR AL A [ AU 2ARY R Ut~

ofalirl (@51 5AUML VARSI $cll.

*( Applicable in case of Officers dealing with
the development and protection of scheduled
castes and / or scheduled tribes ).

(AR Al 2 [ Aadl 2y et
afiplidl s A @@l sl sl

RS0 @] wsdLal)

*N.B. (To be filled in only in respect of officers
concerned with implementation of special
component plan and plan scheme for Scheduled
Castes and Scheduled Tribes ).

Date :

ARlw :

Signature of
Reporting OffiCer ........oonmmirenninicriisinsiisnnsssnesns

sdald aui-r wRsIR1HL w4l

Nameinblock oo . i h s s iiiven ssanassensrsosiasnnsts

A (el xA143)

DESIgNAtioN : ........ccovuererirersnenneessseneisisissssessssssnsssssnas

é:li:\l :
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PART -1V @3- ¥

(Remarks of Reviewing Officer)
(uHlas wlfs- i)

1. Length of service under him
Lo el g1+l 536l sl Hed v

2. Do you acceptthe assessment by the Reporting
Officers in all respect ? If not, indicate the Items
on which you disagree and give your assessment
on those items.

ovddld daudR ARSI s wiu Ayelud
151 9L 7« 1LS1cll €L dll F oUGLAIHE BUY AHd
" dl Sl A ool MEA 5 247 3 oloLdl 249
B Yeuist suldl

3. Do you accept the Reporting Officer’s assessment
about integrity ?

3. WHRsdl [l wddld quiriz 2R Yeuis
Y RAsRL oL ?

4. Overall assessment, including mention of out-
standing work, if any.

¥ s Rlre siv sy iU, dl At FEy uld vier
Heuisn.

Signature of
Date : ; ‘Reviewing Officer

......................................................

dlu :
udlas AlBsRNAL 1l

Name in block letters

A (M2l x8R)

Designation :

...............................................................

e';la:l H



