






No. .િશ.સ./મકમ-1/િવસભ/સા.િવ./૧૪/૨૦૧૫    
 District Education Council Office) 

       Jilla Panchayat, Junagadh.  
Dt.27/02/2015 

 

Office order: 

 
Gujarat State Primary Education Selection Committee, office of the primary education 
commissioner, Gandhinagar had invited application for the post of Vidyasahayak for the 
schools run by Jilla Shikshan Samiti for std. 6 to 12. With reference to this the Gujarat 
State Primary Education Selection Committee has selected Manishaben Bhikhabhai Ram 
on merit and recommended Jilla Vidyasahayak selection committee, Junagadh, to 
appoint her as a Vidyasahayak in Social Science subject. In this regard, the Jilla 
Vidyasahayak selection committee, Junagadh verified the documents by calling her in 
person and appoints her as a vidyasahayak on purely provisional base. She will be paid 
Rs.7800/- per month as honorarium.  
Sr.no. Name of the candidate Name of the school 

of appointment, 
pay center and 
taluka 

category 

1 2 3 4 
1 Manishaben Bhikhabhai Ram Velakot primary 

school, Gir Gadhda 
pay center, Ta-Una 

General 

 
Terms and Condition: 

i. This appointment is purely temporary. The candidate will have to join the duty 
within seven days from the receiving this letter, or the appointment will be 
automatically cancelled. 

ii. The candidate will have to send the duty joining report to the pay center, Taluka 
Panchayat and this office through the Head Teacher. 

iii. If her performance is not found satisfactory, she will be released from her duty 
at any time of her duty or after the completion of the tenure of five years of 
Vidyasahayak.  

iv. The service can be terminated by either of the parties by giving one month prior 
notice. 

v. In case of invalid leaves, indiscipline, absence, irregularity, dishonesty, lack of 
dedication to the duty, improper conduct, she will be released from her duty 
without prior notice.  

vi. In case of death of the candidate during her service period, the family members 
are not entitled to get any monetary benefits, ex-gratia or such other additional 
benefits.  



vii. You will get 12 casual leaves in a year. You will not any other leaves. 
viii. You will get TA/DA as per the rules if you have to travel for the educational or 

administrative errands of the school.  
ix. The rules regarding the service and duty of a VIdyasahayak will be according to 

the Mumbai Primary Education-1949, 70(6). 
x. If you fail to perform your duty as per the rules mentioned in ix, the District 

Education Office will proceed to remove you from your duty.  
xi. You can be transferred any place of the district as the transfers are done time to 

time. 
xii. A Vidyasahayak will get Rs.7800/- fixed salary for five years. You will not get any 

allowances or additional benefits for the period of five years. After five years, 
you will be appointed as a regular teacher in a regular pay scale of 5200-20200, 
grade pay 2400, if the appointment authority finds your performance 
satisfactory. 

xiii. This appointment is subject to the rules regarding leaves, salary, New Defined 
Contribution Pension Scheme, conduct and discipline time to time laid by the 
government.  

xiv. You will have to pass the exams of Gujarati, Hindi as per the rules laid down by 
the state government.  

xv. The concerned candidate will have to pass the Computer Skill exams, CCC as per 
the provisions of Gujarat State Civil Service Classification and Recruitment 
General Rules, 1967. 

xvi. If the candidate has produced bogus or forged documents related to educational 
qualification and caste, he or she will be removed from the duty with immediate 
effect.  

xvii. This appointment is subject to the final verdict of the Honourable Supreme Court 
on the petitions s.l.p. no. 14124-14125/2012,9950-100121/2012 and 
18136/2013, and the final verdict of the Honourable High Court of Gujarat no. 
l.p.a. no. 1650/2012 and l.p.a. no. 1651/2012 in s.c.a. no. 11234/2012 and s.c.a. 
no. 8571/2012 with s.c.a. number 8885/2012 and s.c.a. no. 13425/2012. 

 

District Primary Education Officer 

Jilla Shikshan Samiti, Jilla Panchayat 
Junagadh 











































































































































 

Higher Education Commissioner Office, 
Block-12/2. Jivraj Mehta Bhavan, 
Gujarat State, Gandhinagar. 
Dt.27/07/2015 

 

Reference: 

i. The resolution of the Education Department no. સીઓ/1503/229/ખ, dt. 17/06/2009 
ii. The resolution of the Education Department no. સીઓ/1509/3599/ખ, dt. 29/06/2015 

Office Order: 

Reference i was the resolution to appoint the candidates under the post of ‘Vyakhyata Sahayak’ 
in various arts, education, law, science and commerce government colleges of the state on the 
contract based with fixed salary of Rs. 25000/- per month and provisionally for 11 months. With 
reference to this, the department of education approved to recruit candidates in the year 2015-
2016. The advertisement was published by this office in the newspapers for the recruitment of 
Vyakhyata Sahayak, a post which is purely temporary and till the time when the candidates are 
made available on regular basis by GPSC or the last day of the academic year 2015-16, 
whichever is earlier. On this condition the following candidate is appointed as a Vyakhyata 
Sahayak in Sanskrit on purely provisional basis. 

Name of the Candidate Name of the college of appointment 
VINU PREMJIBHAI VAJA Bahauddin Arts College, Junagadh 
 

Conditions: 

i. This appointment is purely temporary and till the time when the candidates are made 
available on regular basis by GPSC or the last day of the academic year 2015-16, 
whichever is earlier. After that the service will be automatically terminated. The 
candidate cannot claim for any additional benefits on the basis of this temporary 
service. The candidate has to produce an affidavit before the principal of the college at 
the time of joining the duty. The affidavit on the Stamp Paper of Rs.20/- stating that he 
or she has well understood the terms and conditions of the recruitment and the 
affidavit is to be signed before a first class judicial magistrate, mamlatdar, notary or any 
competent authority. The principal will have to send this affidavit to this office. The 
candidate will have to join the duty within seven days from receiving this appointment 
letter. If he fails to do so, his appointment will be automatically cancelled.  

ii. The candidate will have to produce the original documents of educational qualifications 
and others before the principal for the verification of the copies which he had attached 
with his application. 



iii. If his performance will not be satisfactory or the workload is decreased following the 
decrease in the number of the students in the college, he will be released from his duty 
at a time.  

iv. The candidate will have to perform the duties regarding the overall development of the 
students or any others assigned by the principal. The candidate will have to carry out all 
the responsibilities regarding the teaching works assigned by the Gujarat State or the 
University. 

v. Since this is a contract based appointment, the candidate cannot apply for the transfer 
at any place but the government can transfer him at any place of Gujarat for 
administrative convenience and public interest. 

vi. The principal of the college will have to release the candidate on the last of the 
academic year 2015-16 and inform this office about it. 

vii. The candidate is not entitled to get any other benefits besides those mentioned in this 
appointment letter.  

viii. The candidate can leave the job by giving seven days prior notice or paying the salary of 
seven days.  

 

As per the order of the commissioner on the notes, 

 

       Joint Director, Higher Education 
       Gujarat State, Gandhinagar 
 

Copies to: 

I. VINU PREMJIBHAI VAJA 
II. The Principal, Bahauddin Arts College, Junagadh 

III. Account Officer, Account Section of this office 
IV. Treasury Officer, Junagadh District (through the concerned principal) 
V. Registrar, the affiliated university (through the concerned principal) 

VI. Order File 
Copies are sent by the Section Officer, Department of Education, Gandhinagar 



 

No. .પ./િશ ણ/મકમ/વશી/૨૧૨૧-૨૧૨૪  
 Jilla Panchayat, Dahod.  

Shikshan Shakha, third floor, room no. 17 
Dt.25/03/2017 

 

Office order: 

 
Gujarat State Primary Education Selection Committee, office of the primary education 
commissioner, Gandhinagar had invited application in 2016 -17 through an 
advertisement for the post of Vidyasahayak for the higher primary schools (std. 6 to 12) 
for Language (Sanskrit). The candidate had applied for the same post and the committee 
has selected him on the basis of his merit and recommended Jilla Prathmik shikshan 
Pasandgi Samiti through the letter no. ાશીની/િનતી/િવસભ/૨૦૧૭/૮૭૧-૯૧૭, તા. 
૨૦/૦૩/૨૦૧૭ to appoint him. In this regard the Jilla Prathmik Shikshan Pasandgi Samiti 
verified the documents of the candidate in in person visitation and issued this 
appointment order. This appointment is purely provisional and with the fixed salary of 
Rs. 19950/- per month.   
 
Sr.no. Name of the candidate Name of the school 

of appointment, 
pay center and 
taluka 

Category/selected 
category 

1 2 3 4 
1 Rohitkumar Dhanjibhai 

Kateliya  
Bhathiwada Zer 
primary school, Pay 
Center, Bhathiwada, 
Ta-Dahod 

SE/SE00162 

 
Terms and Condition: 
 

i. This appointment is purely temporary. The candidate will have to join the duty on any 
working day from27/03/2017 to 03/04/2017, or the appointment will be automatically 
cancelled. 

ii. The candidate will have to send the duty joining report to the pay center, Taluka Primary 
education officer and this office through the Head Teacher. 

iii. If his performance is not found satisfactory, he will be released from his duty at any time 
of his duty or after the completion of the tenure of five years of Vidyasahayak.  

iv. The service can be terminated by either of the parties by giving seven days prior notice. 
v. In case of invalid leaves, indiscipline, absence, irregularity, dishonesty, lack of dedication 

to the duty, improper conduct, she will be discharged from her duty without prior 
notice.  



vi. In case of death of the candidate during her service period, the family members are not 
entitled to get any monetary benefits, ex-gratia or such other additional benefits. 

vii. The candidate will get 12 Casual Leave, and in addition he can get the leaves as per the 
rules of the government modified time to time.  

viii. He will get TA/DA as per the rules if he has to travel for the educational or 
administrative errands of the school.  

ix. The duties of a Vidyasahayak will be as per the Mumbai Primary Teachers Rules-1949, 
70(1). 

x. As mentioned in no.ix, a Vidyasahayak has to perform his duties. If he fails to do so and 
found a breach in his performance of duties, he will be released from his service by 
District Primary Education Officer.   

xi. He can be transferred at any place in the same district as the transfer is done by the 
department of education time to time.  

xii. He will get the fixed salary of Rs. 19950/- per month for the five years period. He will not 
get any other monetary or other benefits in addition to this fixed amount. After five 
years, he will be appointed as the regular primary teacher in the regular pay scale of 
25500-81100, if the appointment authority finds his performance satisfactory and he 
passes CCC exam. And he will get the allowances and other benefits as per the rules of 
the government prevailing at that time.  

xiii. This appointment is subject to the rules regarding leaves, salary, New Defined 
Contribution Pension Scheme, conduct and discipline time to time laid by the 
government.  

xiv. The candidate is bound to pass the Hindi Mukti Exams and other exams as a rule laid by 
Gujarat Civil Services Gradation and Recruitment Rules (general) modified time to time.  

xv. The candidate will be released from his duty any time if it is found that the candidate 
has produced wrong information intentionally.   

xvi. This appointment is subject to the final verdict of the Honourable Supreme Court on the 
petitions s.l.p. no. 14124-14125/2012,9950-100121/2012 and 18136/2013, and the final 
verdict of the Honourable High Court of Gujarat no. l.p.a. no. 1650/2012 and l.p.a. no. 
1651/2012 in s.c.a. no. 11234/2012 and s.c.a. no. 8571/2012 with s.c.a. number 
8885/2012 and s.c.a. no. 13425/2012.  

 
District Primary Education Officer, 
District Education Council, Dahod 

To, 

Mr. Rohitkumar Dhanjibhai Kateliya 

Copies sent to: 

i. Principal, Bhathiwada Zer Primary School, ( in order to inform him/her carry out the joining of 
the duty by the candidate and inform this office.) 

ii. Taluka Primary Education Officer, Dahod Taluka ( to inform him and for further proceedings) 
 

No. .શીશ./મકમ-1/61/2016   
  (District Education Council Office) 



       Jilla Panchayat, Gir Somnath, Dt.19/09/2016 
 

Reference : 

1. The resolution of the education department of the government no. p.r.i./1110-223-k, dt. 
27/04/2011 

2. The proposal based on the letter of the Taluka Education Officer, Sutrapada, no. 
તા ાિશ/મકમ/િવ ાસહાયક/ લ પે માિહતી/160/16, dt. 03/09/2016 
 

Office order: 

The reference no.1 is the launch of the Vidyasahayak Scheme by the government. As per 
the scheme it was resolved to pay a fix salary to the appointed vidyasahayak. As per the 
para 4 of the resolution, the candidate who completes the five years in the fixed salaried  
vidyasahayak post is to be appointed as the regular teacher in the regular pay scale if his 
or her performance is found satisfactory. 
 
With reference to the resolution as mentioned in ref.1 and the proposal (ref.2), the 
order is issued that following named vidyasahayak is to be appointed as the regular 
teacher in the regular pay scale of Rs.5200-20200, Grade pay Rs.2400. The appointment 
is subject to the following conditions. 
 

Sr.no. Name of 
Vidyasahayak 

Place of 
duty 

The date of 
the 
appointment  

The 
details of 
the 
leaves 
without 
pay  

The date 
when the 
service of 5 
years is 
completed 

The date of the 
appointment 
in the regular 
pay scale 

1 2 3 4 5 6 7 
1 Barad 

Rameshkumar 
Jesingbhai 

Pransli, 
Pay 
Center, 
Pransli 
Primary 
School 

05/09/2011 -- 04/09/2016 05/09/2016 

 
Conditions: 
 

i. As the employee has completed five years in fixed pay service, he is included in 
the regular establishment of the government.  

ii. If the employee has used some leaves without pay, the tenure of the five years 
will be calculated after deducting the number of LPW. 



iii. The note of the regular pay scale appointment is to put down in the service file 
of the employee. 

iv. As per the notification no.gs/2006/31/ktp/102005/1519/k, dt. 30/09/2006 of 
General Administration, Government of Gujarat about Computer Skills Training 
and Examination Rules, the employee is bound to pass the CCC exams within one 
year from his regular appointment.  

v. He will get the allowance as per the rules on his pay scale of 5200-20200, grade 
pay 2400. He will get other benefits as per the prevailing rules of the 
government.  

vi. The general rules regarding the service of a primary teacher will be applicable to 
the appointee.  The note regarding the medical fitness is to be put down in the 
service file of the employee. The initiations regarding group insurance and New 
Defined Contribution Pension Scheme are to be carried out.  
 
The expenditure related to this appointment is to incurred from main head:2002 
general education-01, primary teachers-404 and other services, primary 
education maintenance grant (c) for panchayat and (d) for local institutes. 
 
        Sign 
      District Education Officer 
      DEC, Jilla Panchayat, Gir Somnath 
 

To, 
Barad Rameshkumar Jesingbhai, assistant teacher, Pransli Primary School, Ta-Sutrapada 

Copies sent to: 

a. Taluka Development Officer, Sutrapada 
b. Taluka Primary Education Office, Sutrapada 
c. The principal, Pransli Primary School  
Copies sent for intimation: 
i. GPF section of this department. 



 

NAGAR PRATHMIK SHIKSHAN SAMITI – AHMEDABAD 

Order- e.s.t.o.a. resolution no. 15,   Dt.12/06/2017   e.s.t. outward no. 54, dt.12/06/2017 

An appointment letter for the post of a Vidyasahayak 

Gujarat State Primary Education Selection Committee, Office of the Primary Education 
Commissioner, Gandhinagar has selected the following candidate for the post of a 
Vidyasahayak. The selection is with reference to his application in relation to the advertisement 
given by Gujarat State Primary Education Selection Committee for the post of Vidyasahayaka  in 
the higher primary schools run by jilla Shikshan Samiti/ Nagar prathmik shikshan Samiti in 2016-
17. GSPESC recommends Nagar Prathmik Shikshan Samiti-Ahmedabad to appoint the candidate 
after the verification of the documents. Nagar Prathmik Shikshan Samiti- Ahmedabad called the 
candidate for the verification of the documents and resolves to appoint the candidate at the 
following mentioned school with the terms and conditions. 

No. Name of the candidate school zone category 
1 Kana Vasa Ram Kalupur-6 East SEBC 
 

i. You have to join the duty on any day from 13/06/2017 to 20/06/2017. If the candidate fails to 
join the duty during the period, his or her appointment will be automatically cancelled. 

ii. The candidate will have to send his joining report to the zone office, esta. section, main office 
(Elllis-10, Navarangpura). 

iii. If your performance is not found satisfactory, you will be released from the duty during your 
tenure of the Vidyasahayak or after the completion of this period.  

iv. Your service can be terminated by either of the parties by seven days prior notice.  
v. In case of invalid leave, indiscipline, dishonest, lack of dedication in duty and misconduct , you 

can be released at any time without notice. 
vi. In case of the death of the candidate during his service as a vidyasahayak, no any monitory 

benefits like ex-gratia, or ex-gratia job.  
vii. You will get TA/DA as per the rules if you have to travel for the educational or 

administrative errands of the school.  
viii. The rules regarding the service and duty of a VIdyasahayak will be according to the 

Mumbai Primary Education-1949, 70(6). 
ix. If you fail to perform your duty as per the rules mentioned in ix, the District Education 

Office will proceed to remove you from your duty.  
x. You can be transferred any place of the district as the transfers are done time to time. 

xi. A Vidyasahayak will get Rs.19950/- fixed salary for five years as per the resolution of the 
Finance Department, no ખરચ/૨૦૦૨/૫૭/પાટ-૨/ઝ-૧, તા-૧૮/૦૧/૨૦૧૭. After five years, 
you will be appointed as a regular teacher in a regular pay scale of 25500-81100, or the 
scale determined by the government time to time, if the appointment authority finds 
your performance satisfactory. 



xii. This appointment is subject to the rules regarding leaves, salary, New Defined 
Contribution Pension Scheme, conduct and discipline time to time laid by the 
government.  

xiii. You will have to pass the exams of Gujarati, Hindi as per the rules laid down by the state 
government.  

xiv. The concerned candidate will have to pass the Computer Skill exams, CCC as per the 
provisions of Gujarat State Civil Service Classification and Recruitment General Rules, 
1967. 

xv. If the candidate has produced bogus or forged documents related to educational 
qualification and caste, he or she will be removed from the duty with immediate effect.  

xvi. This appointment is subject to the final verdict of the Honourable Supreme Court on the 
petitions s.l.p. no. 14124-14125/2012,9950-100121/2012 and 18136/2013, and the final 
verdict of the Honourable High Court of Gujarat no. l.p.a. no. 1650/2012 and l.p.a. no. 
1651/2012 in s.c.a. no. 11234/2012 and s.c.a. no. 8571/2012 with s.c.a. number 
8885/2012 and s.c.a. no. 13425/2012. 
 

 The physical fitness certificate is to be sent to the establishment section, main office. 

Dr.L.D.Desai 
Administrative Officer 
Nagar Prathmik Shikshan Samiti-
Ahmedabad 

 

Name of the School- Kalupur School no.6 

Address of the school- Opp. Old Krushna Cinema, Relief Road 

Copies sent to for information and further proceedings- 

1. Head Teacher, Kalupur Primary School, no -6 
2. Assistant A.C.O., East Zone 



No. શાગાંશ/મકમ/િવ.સ.િનયિમત પ.ધો./૨૩૮૮-૨૪૬૯/૨૦૧૬    

 
Office of the Administrative Officer, Urban Area 
Sahyog Sankul, Second Floor, B Wing, Sector 11, Gandhinagar 
Dt. 12/09/2016 

Reference : 

1. Appointment order by the Administrative Officer, Urban Area, Gandhinagar, Dt. 
03/09/2011 

2. Resolution of the Finance Department no. નપન-૨૦૦૩-િજઓઆઇ-૧૦, તા: 
૧૮/૦૩/૨૦૦૫ 

3. Letter of the Commissioner of Education no. ાિશિન/ક/૦૪/૬૦૫૪-૬૦૬૯, 
તા:૧૨/૦૨/૨૦૦૯ 

4. Resolution of the Finance Department no. ાિશિન/૧૦૦૯/, તા:૧૨/૦૨/૨૦૦૯ 
5. The resolution of the education department of the government no. p.r.i./1110-223-

ક, dt. 27/04/2011 
6. The resolution of the General Administration Department no. 

crr/11/102016/312911/ગ-5, Dt. 23/10/2015 
7. Resolution of the Finance Department no. પગાર/૧૦૨૦૧૬/૧/ પગાર એકમ, તા: 

૧૬/૦૮/૨૦૧૬  
Office order: 

As by the appointment order of the Administrative Officer, selection committee, 
Gandhinagar, mentioned in the reference 1, Mr. Himanshu Harishkumar Pandya is 
presently appointed as a Vidyasahayak at Government Primary School, Sector 13/2, 
Gandhinagar. 
As per the provisions mentioned in ref. 2 to 7, the candidates who has worked for five 
years as a vidyasahayak (deducting the days of the leaves without pay, if any)  is to be 
included under the regular pay scale of primary teacher. 
Following that it is ordered that the candidate as mentioned in column 2 is to be 
included in the regular pay scale of a primary teacher, seventh pay commission, 25500 
to 81100, Pay Matric Level 4.  

Sr. Name of 
Vidyasahayak 

Place of duty The date of 
the 
appointment  

The 
details 
of the 
leaves 
without 
pay  

The date 
when the 
service of 
5 years is 
completed 

The date of 
the 
appointment 
in the regular 
pay scale 

1 2 3 4 5 6 7 
1 Himanshu 

Harishkumar 
Pandya 

Government 
Primary 
School, 
Sector 13/2, 
Gandhinagar. 

05/09/2011 00 04/09/2016 05/09/2016 

 



Terms and conditions: 

1. The Vidyasahayak will be appointed as the regular teacher as indicated in no.7 
2. He will get the pay scale of Rs.25500-81100, and other allowances and benefits as per the rules 

prevailing at the time.  
3. Since the time of regular appointment, the general rules regarding the service of a primary 

teacher will be applicable to the appointee.  The note regarding the medical fitness is to be put 
down in the service file of the employee.  

4. The initiations regarding group insurance and opening a bank account for New Defined 
Contribution Pension Scheme are to be carried out.  

5. This appointment is purely temporary and the employee can be released from his duty at any 
time if needed. 

6. The employee is bound to the prevailing rules and the rules laid down in future by the 
government. 

7. The candidate will have to go through the training time to time organized by the authority and 
pass the departmental exams resolved by the authority.   

8. The candidate will have to pass the exams of Gujarati and Hindi as resolved by the authority 
time to time. 

9. As per rules of the General Administration Department, Dt. 03/12/86, the candidate will have to 
take oath and the note regarding it is to be made in the service file.  

10. As per the resolution of General Administration Department, as mentioned in ref.4, the 
candidate will have to pass the CCC exams within two years from his appointment as a regular 
teacher.  

11. As per the resolution of General Administration Department, as mentioned in ref.4, if the 
candidate does not pass the CCC exams, he will be removed from his job. 
 

Administrative Officer, 
Urban Area, Gandhinagar. 
 

To, 

Himanshu Harishkumar Pandya 

Assistant Teacher, Government Primary School, Sector 13/2 

Copies sent to: 

1. Head Teacher, Primary School, Sector 13/2 
2. Head Teacher, Pay Center Primary School, Sector 6 

 
 



ii.  

No. શીશ/મકમ-1/557-77/2016 District Education Council Office  
( લા િશ ણ સિમિત કાયાલય) 

       Jilla Panchayat, Junagadh. Dt.02/09/2016 
 

Reference : 

3. The resolution of the education department of the government no. p.r.i./1110-223-k, dt. 
27/04/2011 

4. The proposal based on the letter of the Taluka Education Officer, Maliya Hatina, no. 
તા ાશી/મકમ/િવ ાસહાયક/ લ પે માિહતી/316/16, dt. 22/08/2016 
 

Office order: 

The reference no.1 is the launching of the Vidyasahayak Scheme by the government. As 
per the scheme it was resolved to pay a fix salary to the appointed vidyasahayak. As per 
the para 4 of the resolution, the candidate who completes the five years in the fixed 
salaried  vidyasahayak post is to be appointed as the regular teacher in the regular pay 
scale if his or her performance is found satisfactory. 
 
With reference to the resolution as mentioned in ref.1 and the proposal (ref.2), the 
order is issued that following vidyasahayak is to be appointed as the regular teacher in 
the regular pay scale of Rs.5200-20200, Grade pay Rs.2400. The appointment is subject 
to the following conditions. 
 

Sr.no. Name of 
Vidyasahayak 

Place of 
duty 

The date of 
the 
appointment  

The 
details of 
the 
leaves 
without 
pay  

The date 
when the 
service of 5 
years is 
completed 

The date of the 
appointment 
in the regular 
pay scale 

1 2 3 4 5 6 7 
1 Joshi 

Dipakkumar 
Mansukhlal 

Bhanduri 
Pay 
Center, 
Primary 
School 

05/09/2011 -- 04/09/2016 05/09/2016 

 
Conditions: 
 

1. As the employee has completed five years in fixed pay service, he is included now in the 
regular establishment of the government.  



2. If the employee has used some leaves without pay, the tenure of the five years will be 
calculated after deducting the number of LPW. 

3. The note of the regular pay scale appointment is to put down in the service file of the 
employee. 

4. As per the notification no. .એસ./2006/31/ખતપ/102005/1519/ક, dt. 30/09/2006 of 
General Administration, Government of Gujarat about Computer Skills Training and 
Examination Rules, the employee is bound to pass the CCC exams within one year from 
his regular appointment.  

5. He will get the allowance as per the rules on his pay scale of 5200-20200, grade pay 
2400. He will get other benefits as per the prevailing rules of the government.  

6. The general rules regarding the service of a primary teacher will be applicable to the 
appointee.  The note regarding the medical fitness is to be put down in the service file of 
the employee. The initiations regarding group insurance and New Defined Contribution 
Pension Scheme are to be carried out.  

 
The expenditure related to this appointment is to incurred from main head:2002 
general education-01, primary teachers-404 and other services, primary education 
maintenance grant (c) for panchayat and (d) for local institutes. 

 
        Sign 
      District Education Officer 
      DEC, Jilla Panchayat, Junagadh 
 
 
To, 

Joshi Dipakkumar Mansukhlal, assistant teacher, Bhanduri Pay Center, 
Primary School 

  Copies sent to: 

I. Taluka Development Officer, Maliya Hatina Taluka 
II. Taluka Primary Education Office, Maliya Hatina Taluka 

III. The principal, Maliya Hatina Taluka 
 
Copies sent for intimation: GPF section of this department. 



 

RECOMMENDATION LETTER FOR THE APOOINTMENT OF A VIDYASAHAYAK 
 

      No.ક-1/મા યિમક/િનમ ક/2017/7848-98 
      District Education Office, Chhota Udaipaur, 
      Jilla Seva Sadan, Second Floor, Chhota Udaipur. 
      Dt. 21/07/2017 
 
To, 
Administrator/Managing Trustee 
Shri S.C.Shah Highschool, Panwad 
Ta-Kawat 
Dist- Chhota Udaipur 
 
Sub: To appoint a candidate as the Shikshan Sahayak in the non-government granted high 

school. 
 
Ref:  

i. Notification of the Education Department no. g.h./s.h./2/b.m.s./1109/1960/ગ, 
dt.11/02/2011 

ii. Notification of the Education Department no. g.h./s.h./2/b.m.s./1109/1960/ગ, 
dt.03/06/2013 

iii. The advertisement of the recruitment of teaching staff in the highschools and higher 
secondary schools by Recruitment Committee, year 2016. 

iv. Letter of the Commissioner Office, Schools, no.પ/ /2016/14330-63, 02/07/2016 
v. The school selection camp by district education officer, Chhota Udaipur, 28/06/2017 

vi.  Letter of the Commissioner Office, Schools, no.ઘ/ મા યિમક ભરતી/2016/13988-1408, dt. 
07/07/2016 

vii. Letter of the Commissioner Office, Schools, no. and/ઘ/ મા યિમક /10557, dt. 27/06/2017 
viii. Letter of the Commissioner Office, Schools, no. and/ ઘ/ મા યિમક /11771, dt. 15/07/2017 
 
Respected Sir, 
 
With reference to the above mentioned subject and the references, the selection committee 
for teaching staff in the non-government high schools has selected the following candidate for 
the post of a Shikshan Sahayak in Sanskrit Subject for your school. You are recommended to 
appoint the candidate in Shri S.C.Shah High School, Panwad run by your Trust. 
 
This is to inform you to appoint the candidate and allow him to join the duty and inform our 
office within seven days about the proceedings in this regard. The Trust has to offer the 
appointment letter to the candidate subject to the terms and conditions for the recruitment 



laid down by the government of Gujarat. The action will be taken against the school if you do 
not comply with the recommendation as per the Act 13(8) of ref.1. Take note of this. The 
recruitment process will be subject to the details given in the advertisement published in 2016. 
 

The details of the selected candidate for the post of a Shikshan Sahayak 
Name of the candidate Purohit Vinay Uttambhai 
Educational Qualifications B.A., M.A., B.Ed. 
Birth Date 08/01/1990 
Address ‘Ved Mata’, B/H Garden,Ranchhodnagar-1, To-Keshod-362220, 

Dist-Junagadh 
Pay Scale Rs.13500/- (Thirteen thousand five hundred only)(fixed) 

 
The appointment is subject to the verification of the certificates of caste, educational 
qualifications and others. If any malpractice or error is found, the appointment will be 
cancelled.  

The appointment is subject to the final verdict by the honourable Supreme Court in the petition 
s.f.p.  14124-14125/2015 and other pending petitions in this regard. The candidate will not get 
the protection against surplus as per the provisions of the resolution of the Department of 
Education, dt.23/06/2016, and other provisions laid down by the government time to time.  

Note: The candidates of the out-state university will be appointed after the verification of the 
documents by the appointment authority. 

 

         Sign 
         District Education Officer 
         Chhota Udaipur 
 
Copies sent for intimation and further proceedings: 

 Purohit Vinay Uttambhai, ‘Ved Mata’, B/H Garden,Ranchhodnagar-1, To-Keshod-
362220, Dist-Junagadh 

 Principal, Shri S.C.Shah High School, Panwad, Ta-Kawat, Dist-Chhota Udaipur 
Copies sent for intimation and further proceedings: 

 Joint Education commissioner, (High school) 
 Commissioner, schools, block-9/1, Dr. Jivraj Mehta Bhavan, Gandhinagar  



 
Shri K. M. Maheta and Shrimati M.K.Maheta Primary School, Dhrol 

(Run by M. D. Maheta Education Trust) 
 

 
To. 
Payalben V. Vasara  
To-Moti Bhansal 
Dist-Jamnagar 
Mob-8160439214 
 
Sub: An appointment letter for the post of an assistant teacher 
 

With the reference to the above said subject, you are appointed as an assistant teacher at the 
Shri K. M. Maheta and Shrimati M.K.Maheta Primary School, Dhrol run by this Trust. Your 
appointment will be subject to following terms and conditions.  
 
i. Your appointment is for the time period from 05/06/2017 to 30/04/2018. 

ii. You will be paid Rs.6000/- fixed as per the rules of the Trust. 
iii. Your appointment is subject to the number of students and classrooms. Hence if the 

number of the students decreases in future, you will be released. 
iv. You will have to do your teaching work and other duties with dedication. 
v. As per the government rule, you are not allowed to punish the students physically or in 

any other form. You will have to follow the rules of the Trust. 
vi. You will not get any other leaves except CL.  You will be given one CL per your service of 

one month. You will have to be punctual in your duty.  
vii. You will have to serve the school at least for one year. You cannot leave your job in 

between. In case you want to leave job, you will have to give prior notice of one month 
or salary of a month. You will have to give a leave report and approve it before you use 
the leave. 

viii.  You will have to open your bank account in SBI. If you do not complete one year in this 
school, you will not get the certificate of experience. 
 

 
Secretary 
Shri  M.D. Maheta Education Trust, 
Dhrol. 

 



 

      
No. મકમ/એસ.બી./લોક ર ક /ભરતી/639/2017 
                                                Office of Police Superintendent, 

                                           Anand, 
                                           Dt.17/05/2017 

 
Reference: 

1. The resolution of Home Ministry no. મહમ/1092/2088/સ(part-3), Dt.21/04/2004 
2. Letter of DGP and chief police officer, Gujarat State, Gandhinagar, no. ભરતી/1616/ લોક 

ર ક -13000/ખ/993/17, dt. 01/05/2017 
3. Letter of Home Ministry no. મકમ/102013/1938/સ, dt. 21/03/2017 
4. The resolution of Finance Department no. ખરચ/2002/57/part-2/ઝ-1, Dt.18/01/2017 

 
Order: 

1. Ref. no 2 is the appointment letter for the post of a Lok Rakshak (unarmed)(female) 
issued by the DGP and the chief police officer following the recruitment and 
selection process. With reference to the letter as mentioned in sr. 3, the following 
candidate is appointed as a Lok Rakshak (unarmed) (female) in Anand District. (The 
copy of the terms and conditions for the appointment is attached) 

 
Sr.no. Merit no. selected category Name of the 

candidate 
address category 

1 1547 GENERAL Ankitaben 
Arjanbhai Zankant 

To. Anjar 
Dist.Gir Somanth 

SEBC 

 
2. The candidate is appointed as a Lok Rakshak in a fixed salary of Rs. 19950/- for the 

five years from joining the duty as per the provisions of the general rules of Gujarat 
Civil Services Classification and Recruitment, 1967 and the resolution no. 
crr/11/2008/433717/g.p. of General Administration. This appointment is bound to 
follow the verdict of the Honourable Supreme Court on the petition s.l.p. no. 
14124/14125/2012. The candidate will have to join the duty at the head quarter of 
Anand district within 10 days from receiving this order. If she fails to do so, her 
appointment is automatically cancelled. No correspondence will be entertained 
requesting the prolongation of joining period and change of the place of 
appointment. The candidate will have to bear the expense for her visit to the place 
of joining the duty.  

3.  The concerned candidate will have to pass the Computer Skill exams, CCC as per the 
provisions of General Administration Rules, Gujarat State, dt. 30/09/2006, and as 
per the resolution of this department no. c.r.r./11/2015/312911/ગ-5, dt. 
23/10/2015 the candidate will have to pass the CCC exam within his or her fixed 
salary period of five years, or within two years after this period. If the candidate fails 



to do so, he or she will be released from the duty as an immediate effect, and he or 
she will be taken back on the duty when he or she passes the exam but the 
appointment will be without the rights related to the job.   



 

No. sb/m.b.-1/Lok Rakshak/appointment/42/2017 
     Office of Police Superintendent, 

East Kachchh, Dt.18/05/2017 
 
Reference: 

1. Letter of DGP and chief police officer, Gujarat State, Gandhinagar, no. 
ભરતી/1616/લોક ર ક-13000/ખ/973/17, dt. 26/04/2017 

2. The resolution of Finance Department no. ખરચ/2002/57/part-2/ઝ-1,Dt.18/01/2017 
3. Letter of Home Ministry no. મકમ/102013/1938/સ, dt. 21/03/2017 
4. The resolution of Finance Department no. ખરચ /2002/57/part-2/ઝ-1,Dt.18/01/2017 
5. Letter of DGP and chief police officer, Gujarat State, Gandhinagar, no. 

ભરતી/1616/લોક ર ક-13000/ખ/993/17, dt. 01/05/2017 
 
Order: 

1. Ref. no 1 is the selection letter of the below said candidate for the post of a Lok 
Rakshak (armed)(female) selected by the Chairman of Lok Rakshak Bharti Board and 
recommendation to the DGP and chief police officer to appoint him as a Lok Rakshak 
(armed, female) for East Kachchh. The appointment is as per the terms and the 
conditions of the Finance Department (ref. ii ) and the provisions laid by the Home 
Ministry (ref.no iii) (The copy of the terms and conditions for the appointment is 
attached) 

 
Sr. Merit no. selected category Name of the 

candidate 
address category 

1 42 S.T. Nikitaben 
Jitendrabhai 
Gamit 

To. Degama Tankli 
Faliyu, Ta-Valod, 
Dist-Tapi 

ST 

 
2. The candidate is appointed as a Lok Rakshak in a fixed salary of Rs. 19950/- for the 

five years from joining the duty as per the provisions of the general rules of Gujarat 
Civil Services Classification and Recruitment, 1967 and the resolution no. 
c.r.r./11/2008/433717/g.p. of General Administration. This appointment is bound to 
follow the verdict of the Honourable Supreme Court on the petition s.l.p. no. 
14124/14125/2012. The candidate will have to join the duty at the head quarter of 
East Kachchh, Gandhidham within 10 days from receiving this order. If she fails to do 
so, her appointment is automatically cancelled. No correspondence will be 
entertained requesting the prolongation of joining period and change of the place of 
appointment. The candidate will have to bear the expenses for her visit to the place 
of joining the duty.  



3.  The concerned candidate will have to pass the Computer Skill exams, CCC as per the 
provisions of General Administration, Gujarat State, dt. 30/09/2006, and as per the 
resolution of this department no. c.r.r./11/2015/312911/ગ-5, dt. 23/10/2015 within 
his or her fixed salary period of five years, or within two years after this period. If the 
candidate fails to do so, he or she will be released from the duty as an immediate 
effect, and he or she will be taken back on the duty when he or she passes the exam 
but the appointment will be without the rights related to the job. 

4. This appointment is subject to the verification of the school leaving certificate and 
caste certificate of the candidate, if any malpractice is found in this regard, the 
appointment will be cancelled without any notice. 

5. The notification .જે./ગુજ/09/2016/મહક/1010/1393/સ, ,rule 22, dated 21/03/2017 
as referred in ref.iii, directs that a candidate to be appointed in the service of the 
government will have to produce the physical fitness certificate before the regular 
appointment or within two months from the regular appointment, whichever is 
earlier as per the rule 11, chapter 3, rules-2002 of General Rules of appointment of 
Gujarat Civil Cervices. After the police investigation and scrutiny of the certificate if 
anything objectionable is found, the appointment will be cancelled without prior 
notice and show cause notice. 

6. The candidate will have to go through the basic training of Lok Rakshak successfully 
during the contractual five years period.  

7. As per the provisions of the resolution of the Finance Department no. 
training/102202/u.o.739/c, if a candidate leaves his or her job within three years( 
including the training period) in the respective cadre, the salary and allowances paid 
to him or her will be recovered and the expenditure the government incurred for his 
or her training also will be recovered. 

8. The candidates serving in any board/corporation or any government department will 
have to produce the duty release certificate or approved resignation letter. The 
candidates cannot be taken on the duty if they fail to do so.  

 
(Bhavna Patel) 
Superintendent of Police  
East Kachchh (Gandhidham) 

 
To, 
Nikitaben Jitendrabhai Gamit 
To. Degama Tankli Faliyu, Ta-Valod, Dist-Tapi 
 
Sent through- 

Superintendent of Police  
East Kachchh (Gandhidham) 

 



______________________________________________________________________________ 

Ref. no. ssu/est/contractrecruitment-7/3213/2020    Dt. 22/05/2020 
 
Reference : The order by honourable vice chancellor on the related file, dated 21/05/2020 
 
 Office Order: 
 
As per the above reference, it is ordered to recruit a hostel warden for the University on 11 
months contract based with fixed salary. 
 
Sr.no. Name of the selected candidate Post 
1 Pandya Bhavinkumar Kishorbhai Hostel Warden 
 
The above mentioned post and recruitment is subject to the following terms and conditions. 
 

i. You are informed to join your duty before the office hours on 04/06/2020 and you will have to 
serve as the hostel warden on provisional base for 11 months. 

ii. You will be paid Rs. 21495/- per month as the faxed salary and no other allowances will be given 
in addition. 

iii. Both the parties are entitled to terminate the contract by one month prior notice. 
iv. There will be no any increment in the salary during the 11 months tenure. 
v. No other monetary benefits will be given in addition to the fixed salary. 

vi. If the employee passed away, his family member will get the amount proportioned to the 
service he performed. But they are not entitled to get any benefits like ex-gratia. 

vii. You are bound to perform the duties assigned by the recruitment authority. You have to submit 
the written agreement for this. You will have to serve as per the timing stipulated by the 
authority. You are bound to carry out the duties on the holidays if it is needed and assigned by 
the authority. 

viii. You cannot do part time job anywhere else or practice as the ritual performer, and cannot 
participate in any political activity. 

ix. You will get 11 leaves during your service tenure and you will get no other leaves. If you use the 
leaves more than 11, the additional leaves will be considered as the leaves without pay and the 
amount will be deducted accordingly from your salary.  

x. If you need to go out of station as the part of your duty, you will get TA/DA as per the rules of 
the government.  

xi. The authority can terminate the contract at any time in case of indiscipline on your part or not 
satisfactory performance.   



xii. There can be changes in the terms and conditions of your duties for the administrative 
convenience. You are bound to accept it.  

xiii. You are accountable to make the TDS (income tax) deduct from your salary, if taxable.  
xiv.  For any legal issues and court cases, civil or criminal, the University will not be liable for it but 

the employee personally will be responsible for it.   
xv. Since the recruitment is purely provisional and temporary, the employee is not entitled to be 

enrolled on the regular establishment of any department/board/ corporation/ public sector 
undertaken by the government of Gujarat. 

xvi. You have to give the written consent to the competent authority mentioning that you are 
agreed to these terms and conditions.  

xvii. You will have to join your duty within seven days or the appointment will be automatically 
cancelled. 

xviii. You are bound to perform the duties assigned by the authority other than your regular duties. 
xix. You are bound to produce the original certificates for the verification before the competent 

authority at the time of joining your duty. 
xx. The contract will be automatically terminated at the time of completion of the tenure of 11 

months.  
xxi. You have to serve in the boys hostel following the rules laid down by the university. 
xxii. You have to take care of the lodging and boarding of the students and maintain the discipline so 

the they do not damage the property of the boys hostel ( Chandramauli Chhatralay).  
xxiii. The University will provide you the residential facility and you are bound the take care of the 

property. 
xxiv. The dining facility will be arranged by you on your own cost.  
xxv. You will not get the salary when there are no students in the hostel during the vacation time. It 

will be holidays for you.  
 

Sign 
 
Registrar (I/C) 

I agree to the above mentioned terms and conditions. 

Sign:_____________ (Pandya Bhavinkumar K.) 

To, 

Mr. Pandya Bhavinkumar K. 
Near Ram Mandir, 
Nani Monpari-362120, 
Dist-Junagadh 
 
Copies to: 

i. Heads of the Departments, SSU 
ii. Principal, Sanskrit College, run by SSU 
iii. Account Section, SSU 
iv. Related file  
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